
NOTICE OF PUBLIC MEETING 

ON SUPERINTENDENT’S CONTRACT 

Pursuant to Indiana Code § 20-26-5-4.3 

 

The Board of School Trustees of the Northwest Allen County Schools will hold a public 

meeting on May 31, 2022 at 6:00 p.m. at the Central Office Board Room located at 13119 

Coldwater Road, Fort Wayne, Indiana for the purpose of receiving public comment on a proposed 

superintendent contract between the Board of School Trustees and a future Superintendent. 

 

This notice will be posted on the Northwest Allen County Schools website, along with a 

complete copy of the proposed contract between the School Corporation and the future 

Superintendent. These documents can be found at: 

nacs.k12.in.us/school_board/meeting_agendas_and_minutes.  After the hearing, the Board of 

School Trustees will consider the public’s input and then it will vote on the proposed contract as 

an agenda item at a public Board meeting on June 7, 2022 at 6:00 p.m. held at the same location. 

 

Summary of Proposed Contract Terms 

1. Length: The Contract will run for three (3) years, commencing July 1, 2022, and ending 

on June 30, 2025.  The contract will automatically extend for an additional school year on 

July 1, 2023, and then on each July 1 thereafter unless either party gives the other notice 

on or before the preceding December 30th to cancel the one (1) school year extension.  

Contract may be extended no more than five (5) years beyond the initial ending date of 

June 30, 2025. 

2. Work Expectations:  260 working days per year. 

3. Actual monetary value for each year of the contract consists of a salary in the amount of 

$189,500 annually.  Beginning July 1, 2023, if the Superintendent receives a rating of 

“Effective” or “Highly Effective” on his annual evaluation for the prior school year, the 

Superintendent shall receive an increase in his annualized base salary in the gross amount 

of $7,500.   

4. Moving expenses:  Up to $10,000. 

5. Term life insurance:  $200,000 benefit (the School District will pay the premium, which 

is currently $307.20 per year). 

6. Automobile allowance:  $850 per month. 

7. Reimbursement for reasonable all reasonable expenses (other than mileage) incurred in 

connection with the performance of the Superintendent’s duties. 

8. Reimbursement for all reasonable costs of memberships in up to three state, regional or 

national professional associations selected by the Superintendent. 

9. Reimbursement of all reasonable expenses for the Superintendent to attend state 

conferences, national conferences, regional conferences, workshops, and superintendent 

study groups. 

10. The Superintendent shall immediately vest in the School District’s 401(a) plan and 

accumulated sick leave benefit sent forth in the Employment Administrative Guidelines 

for Administrators, Curriculum Coordinators, and Deans (the “Guidelines”).   

11. Additional forms of compensation available to all administrators as set forth in the 

Guidelines (which may be amended from time to time), which currently consist of: 

a. 401(a) contribution:  The School District will contribute an amount equal to 

1.25% of the Superintendent’s annual salary each year ($2,368.75 for the 2022-



2023 school year) and will match the Superintendent’s yearly contributions up to 

3.75% of his annual salary ($7,106.25 for the 2022-2023 school year).  The match 

will increase to 4% beginning in the 2023-2024 school year.   

b. Each year, the School District will contribute an amount equal to 9% of the 

Superintendent’s annual salary to the Indiana State Teachers’ Retirement Fund 

($17,055.00 for the 2022-2023 school year).   

c. $936.00 contribution to cellular telephone expense; 

d. $530.60 contribution for long term disability insurance premium; 

e. The School District will pay up to 90% of the premiums for family health 

insurance (currently a value of $17,910.43); 

f. Nine paid holidays; 

g. Tuition reimbursement not to exceed $150 per credit, up to a maximum of six 

credits per calendar year; 

h. Grant of the following paid leave days as needed for each year of the contract: 

i. A sick leave benefit of 1.5 days per month, plus a grant of 50 sick days 

upon hire; 

ii. Transfer of all sick days from a prior school employer; 

iii. Three personal business days; 

iv. Three family illness days; 

v. Immediate family bereavement leave of five days; 

vi. Funeral leave of two days; 

vii. Vacation leave benefit of 22 days; 

i. Eligibility for the following paid leave for each year of the contract: 

i. Medical/Disability leave upon certification by physician; 

ii. Adoption and paternity leave; 

iii. Court leave; 

iv. Jury duty; 

v. Military leave; 

j. Accumulated sick leave benefit:  upon the end of employment, payment for one 

half of the accumulated sick days (capped at 170 days) at the Superintendent’s 

severance rate (final annualized salary divided by 230 days). 

k. Professional meeting/business leave along with related and reimbursable expenses 

as approved by the Board.  

 

Board of School Trustees 

Northwest Allen County Schools 

 


